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President & Vice President's Message
by Anju|i Amin, PhD & Christine Caﬁpon, PsyD

Greetings Members,

We recently held our annual AAPA EC Retreat in Austin, TX, and it was a productive and fun
experience to gather in person for the first time since January 2020. We discussed updates and
plans for the coming year, some of which we will highlight in this newsletter. The EC and AAPA
Division leaders also took tons of pictures, as our community does, and we loved how our EC
widely represented all the committees, divisions, and different career trajectories, from students
new to AAPA all the way to people who have been in AAPA for 20+ years. We also got to
break bread over delicious meals, enjoy one another's previously unknown talents thanks to six
hours of karaoke, and really focus on getting to know one another as people, which reinvigorated
our commitment to working with one another to support AAPA. This connection is what makes
AAPA so special, and the Retreat really highlighted the need for the AAPA community to be with
one another again and to actively engage in and invest in the growth and expansion of AAPA into
a new era. The recent fown hall meeting also allowed our members to share what they would like
to see from AAPA, and we would like to share some of our plans for the coming year based on

that feedback. However, we need YOU to |’1e||o us see these |o|cms H’]rough.
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1. In Person Convention. It's clear that we need to see and connect with one another. It's also
evident that putting on a yeor|y mu|’ri-o|oy convention |oy committee members who are
volunteering their time and energy is no longer a sustainable option. Therefore, we propose having
the multi-day convention every other year to allow the committee enough time to plan. That would
allow us to have a full experience of CEs, workshops, and meetings with one another as usual. On
the years we do not hold the mu|+i—o|oy convention, we would go back to our previous formula of
having a one-day convention the Wednesday prior to the APA convention, so that students would
hopefu”y be funded, elders would be more |il<e|y to attend, and we could focus on connection, self-
care, banquet/karaoke, and creative ways to engage AAPA. Our goal for 2023 is to try and put
together a smaller gathering this year in Washington DC. We are currently in the process of trying
to see if this would be feasible.

9. Leadership. It was brougH to our attention that over the years, the EC has not been as
transparent about the need to have our members step into AAPA leadership roles. It may seem
like we are running a Jrigh’r ship, but the truth is, we reo||y need more of our members to he|p run
this organization. We are a volunteer-led organization, and because we do not have the same
resources or pipelines as other organizations, we rely on our members to help keep our
organization running. Christine did not know of AAPA until three years into licensure, while Anjuli
has been a part of AAPA for many years. However, both of us s’repped into |eoo|ershi|o because
we love AAPA and wanted to give back. That is honestly the most important criterion for being in
AAPA |eoo|ers|’1i|o‘ On that point, we still have many |eoo|ershi|o openings available. Currenﬂy, we

are seeking to fill the Fo||owing positions:

e Finance Officer
o Awards Committee Chair

« Convention Planning Committee members

If you want to give back and help AAPA grow, please consider stepping into leadership. You
won't be o|oing it alone, and you will have support. This is also a great way fo stay connected to

the AAPA Fomi|y by Wor|<ing c|ose|y and consis+en+|y with the EC, Divisions, and Committees.
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3. Investment in AAPI community and causes. As you all know, our community is continually
impacted by events, both around the world and in our local communities. We think it's fair to say
that we have been spread somewhat thin trying to manage all that is being requested of our
organization. Therefore, we are committed to strengthening our working relationships with AAPI
organizations such as the National Council of Asian Pacific Americans (NCAPA) and refocusing
our efforts on supporting the Asian and Asian American community and the communities of our
fellow ethnic psychological associations. We continue to be in awe of the way that our members
show up and support one another during difficult moments. We are full of gratitude to dll of you
doing the challenging work day in and day out

These are some of our takeaways for now, but if you have any other ideas or are interested in
stepping info leadership, please contact us at president@aapaonline.org or vp@aapaonline.org.

We would love to speak with you and work with you if you would like to give back to AAPA for

all that it has given us.
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Lauren Yang, PsyD Uyen Sophie Nguyen, MA

The Asian American Psychologist

A MESSAGE FROM THE CO-EDITORS-IN-CHIEF

We are thrilled to bring you this Spring 2023 issue of the newsletter, which celebrates a theme of diversity
within our pan-Asian American communities. This serves as another festament to defying the notion that we are a
monolith. In this issue, Divisions continue to be active, as we received many exciting announcements and upo|o+es
from most of them. We also would like to extend our congratulations to our deserving 2022 AAPA Award winners:
Nathan Lieng, Eleni A. Kapoulea, Dr. Annabelle Atkin, Dr. Michi Fu, Dr. Cixin Wang, Dr. Bryan Kim, and Dr.
Christine C. lijima Hall. We are especio”y p|eoseo| to have Fei da Costa as our cover artist for this issue, in which
she portrays various AANHPI faces that demonstrate the beauty of uniqueness and breadth of diversity. Our guest
contributors also spoke well to this theme H’]rough their persono| reflections on various aspects of identities, inc|uo|ing
Sara Ahmed discussing interracial marriage and her South Asian idenJrHy, Ben Gulick on being in-between across
spaces, and Neshay Mall on being an international student with intersectional identities. Moreover, Dr. Sue H. Kim
discussed the wisdom shared by past AAPA president Dr. Helen Hsu on brecking barriers but not losing ourselves in
the process.

In reﬂecﬁng back on this past year, we are very prouo| of the work that our team has putin for each issue.
Spring 2022 was about resilience and connection with others, while Summer 2022 was about joy and pride. Then
Fall 2022 shadowed the theme of the AAPA Convention in remembering our elders and going back to our roots.
Among our highlights was continuing to showcase the creative talents of our members in their artwork and visual
media. We also were honored to share persono| reflections and experiences that illustrate the o|iversi+y of our
membership. We wanted fo bring forth the faces and stories of those in our membership as well, so we were thrilled
to start Feo’ruring the Membership Spo+|igh+ series with support from Membership Officers. Moreover, we worked
to further promote social justice and greater representation of valuable perspectives in commentary by members.
Fino”y, we were especio”y p|eosed to have seen increased interest in the newsletter from membership, as we
witnessed more submissions come in for each issue ’rhroughoqu the year. Most of all, we have been so appreciative
of the exceeding|y posifive feedback that we received from our AAPA community, which fuels us even more in this
coming year.

As we enter our second and last year ds the newsletter's Co-Editors-in-Chief, we are keen on bringing you more
engaging reads in each issue. We will continue to feature our membership and share their heorJr-worming AAPA
stories. We also hope to highlight more diverse voices and perspectives within our growing organization. We
regularly think about how the newsletter can uplift reflections from our brothers and sisters who are still
underrepresented and even minoritized within our broader AANHPI community. Last but not least, we are excited
to intfroduce a new column, Ask EC Team, where our amazing AAPA leaders will be answering questions from
members about the organization, how to get involved, and beyond If you have any burning questions +oo|oy, |o|eose
don't hesitate to send them to us at news|eH‘er@ocpaon|ine.org. As o|w0ys, p|eose feel free to reach out if you have

any suggesﬁons or quesﬁons. HOppy reodingl
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Finance Officers' Report

AAPA’s Co-Finance Officers (FOs) Cat Bitney, Amanda Breen, and Michelle Madore are happy to
report that AAPA’s bank accounts are in good condition. Our total combined balance from
E*trade, Chase, and PayPal is $535,185.09 as of February 24, 2023. Subtracting fiscal agent accounts
and AAPA Division balances, AAPA’s main account has $389,643.96 in working capital.

The FOs are pleased to share the following updates with the AAPA membership:

Looking for a new Finance Officer. Michelle Madore is rolling off as co-FO at the
end of March 2023. We are in GREAT need of a third FO going forward. If you have any
interest in exploring this role, please reach out to Amanda and Cat at
finance@aapaonline.org.

So much gratitude for Michelle Madore. Thank you for your diligent service to
AAPA as one of the co-finance officers for the past 2 years, Michelle! We will miss you!

2023 Budget. Thank you so much to all of the divisions and programs for updating
your budgets and presenting your 2023 budget proposals at the retreat. The FO team will
be working closely with AAPA President Anjuli Amin to finalize the 2023 budget.

E*Trade Account Closing. The FO team has now unlinked the E*trade account from
PayPal and other accounts. We hope to have the account closed in the first half of 2023.

Chase Bank Ownership. Cat Bitney now has ownership of the Chase bank account.
FO Amanda Breen also has online access to the account.

Reminder: Chase Bank Credit Card. Cat currently has a debit card and a credit
card. If there are expenses that division representatives or others need paid with the credit
card, please contact us at finance@aapaonline.org

Reminder: New Process for reimbursements and payments. Cat currently has
a debit card and a credit card. If there are expenses that division representatives or others

need paid with the credit card, please contact us at finance@aapaonline.org
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Hello AAPA Members!

Updates from the Membership Team

We are excited to announce our new AAPA Membership Officers, Kamille La Rosa and Minnah Farook!

Currently, AAPA has a total membership count of 1,442 members. Student members continue to
comprise the majority of our membership. See the table below for a breakdown of our membership by
membership category.

As an AAPA member, you can edit your membership account by logging into your account on
aapaonline.org. If you cannot remember your password, there is an option to reset it. By logging in
online, you can join our wonderful AAPA divisions and update your email address for the listservs.
Your AAPA membership lasts for a year from the date you signed up, and will automatically be
renewed after the year is complete. Please email us if you would like to opt out of having your

membership automatically renewed.

If you have any questions or concerns regarding AAPA membership, please do not hesitate to contact
our membership team at membership@aapaonline.org.

Thank you for your continued support of AAPA! We are thankful for this community.

Best WiShes, Membership Category # of Members

Student 834
AAPA Membership Team
Kamille and Minnah bretessional 522
Retiree/Emeritus 9
Totadl 14492
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ANNOUNCEMENTS

AAPA Award Winners

NATHAN LIENG
STEPHEN C. ROSE SCHOLARSHIP

Nathan Lieng (he/him) is a Firer—yeor PhD. student in the Human Deve|opmen’r and
Family Studies program at Purdue University, working with Dr. Annabelle Atkin. He is
a first-generation college student and son of refugee and immigrant parents. His
research focuses on how cultural intersections shope odjus’rmen’r, mental health, and

identity formation. He is interested in understanding the processes in which people from

minoritized bockgrounds internalize and resist dominant narratives (eq, whiteness).
Nathan received his BA in Psycho|ogy and Public Health at San Diego State Universi’ry and his MA in Psycho|ogico|

Science at California State University, Northridge, under the joint femtorship (female mentorship) of Dr. Que-Lam Huynh
(CSUN) and Dr. Angela MinhTu Nguyen (CSUF).

ELENI A. KAPOULEA
DISSERTATION RESEARCH GRANT

Eleni A. Kopou|eo is a 4’rh—yeor groduo+e student in clinical psycho|ogy, specio|izing in
clinical neuropsycho|ogy at the Universi+y of Massachusetts, Amherst. Her research
advisor is Becky Ready, Ph.D., ABPP, the principal investigator of the Aging, Cognition,
and Emotion Lab. Ms. Kapoulea is interested in examining how social relationships and
culture infersect and lead to cognitive and health outcomes. Her master’s thesis examined

how no+iono|i+y, culture, and gender moderate the associations between loneliness and

cardiovascular disease risk factors in an adult somp|e from the United States and Jopon. The manuscript stemming from
her master’s thesis is currenﬂy under review. Her dissertation will be a mixed-methods erudy that seeks to determine: (1) if
trauma, collectivism, and in+ergenero’riono| fomi|y conflicts are posi’rive|y associated with loneliness and loneliness severity in
Cambodian Americans and (2) how Cambodian Americans idenﬁfy the causes of loneliness, their most important
in’rerpersono| re|o’rionships, their persono| experiences of |one|ir1ess, and the adverse consequences of loneliness. Ms.
Kapoulea was inspired to pursue this project for her dissertation based on her ethnic background. She was raised primarily
by her Cambodian mother and maternal grondporen+s, who escoped the Khmer Rouge genocide in 1975. It is both her

career and persono| goo| fo pursue research in underrepresenfed communities, inc|uc|ing Southeast Asian communities.
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ANNOUNCEMENTS

DR. ANNABELLE ATKIN
DISTINGUISHED EARLY CAREER CONTRIBUTIONS TO RESEARCH

Annabelle Lin  Atkin, PhD, is currently an Assistant Professor in the Human
Development and Family Science department at Purdue University. Her research
inferests are in the roce-related development of Multiracial and Asian American
adolescents and young Qo|u|+s, inspired b\/ her experiences growing up as a Biracial

Asian American. She is interested in unders+ono|ing processes and experiences related to

familial racial-ethnic socialization, racial-ethnic idenﬁer, critical racial consciousness, and
discrimination, and examining how these function as risk or protective factors for mental health outcomes, and promote

engagement in activism.

DR. MICHI FU
DISTINGUISHED CONTRIBUTIONS TO LEADERSHIP

Dr. Michi Fu is a Lifetime Member of AAPA, two-time past board member of AAPA
and currently on the AAPA Executive Committee as the Council Rep to APA. They are a
Professor of Clinical Psyc|’10|og\/ at Alliant International Universi+y, where Jrhey have
Jreugl'ﬁr Asian American Mental Health and enjoy mentoring students as the Foctu
sponsor of the Asian Pacific Student Network. They are also an infernational psychologist
with a Visiting Professor position at National Taiwan University. They have hosted

co||eogues for continuing education tours in Asia in efforts to bridge best practices of hechng across cultures. Dr. Fu has
pub|ishecl and presen+eo| ex’rensive|y on issues related to cross-cultural psycho|ogy (especio”y Asian American mental
health), gender studies, and se><u0|i+y. They are humbled to be recognized as a recipient of the 2022 Award for

Dis’ringuishecl Contributions to Leaclership by fellow awardees that H’]ey consider fo be co||eogues and mentors.

DR. CIXIN WANG
DISTINGUISHED CONTRIBUTIONS TO PRACTICE

Dr. Cixin Wang is an Associate Professor of School Psychology in the College of
Education at the Uni\/ersVr\/ of Mor\/|onc|, CoHege Park (Depar%merﬁr of Counse\ing,
Higher Education, and Special Education). She received her PhD. in School Psychology
from the University of Nebraska-Lincoln in 201. She then completed a two-year
postdoctoral fellowship at Kennedy Krieger Institute/Johns Hopkins University in 2013.

Her research interests focus on bullying prevention and mental health promotion among
children and adolescents. Her research seeks to: (1) better understand different factors conJrribuﬂng to bu||ying and mental
health difficulties, inc|uo|ing individual, Fomi|y, school, and cultural factors; (2) deve\op effective prevention and intervention
Jrechniques to decrease bu”ying at school; and (3) o|eve|op school-based prevention and infervention fo promote mental

health among students, especially among culturally and linguistically diverse (CLD) students.
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ANNOUNCEMENTS

DR. BRYAN KIM
DISTINGUISHED CONTRIBUTIONS TO SCHOLARSHIP

Bryan S. K. Kim is a professor of psychology and the chairperson of the Division of Social
Sciences at University of Hawaii at Hilo. He received his Ph.D. in Combined Counseling,
C|mico|, and School Psyc|’10|ogy (Emphosis: Counsehng Psycho|og\/) from Universﬁy of
California at Santa Barbara. Previous to UH Hilo, Dr. Kim was a tenured associate

professor ot UC Santa Barbara and before that a fenure-track assistant professor at

University of Maryland. Dr. Kim has over 90 publications (including 9 psychological
instruments) and 100 presentations in the areas of multicultural counse|ing process and outcome, measurement of cultural
constructs, counselor education and supervision, and immigrant experiences. His current research examines the relations
among enculturation and acculturation (e,gA, adherence to Asian cultural values) and psycho|ogico| Funcﬁoning among
Asian Americans and Asian international persons. Dr. Kim is currenHy the editor of The Counsehng Psycho|ogis+ journal
and associate editor of the Measurement and Evaluation in Counseling and Development journal. He is the immediate
past editor of the Asian American Journal of Psycho|og\/. In addition, Dr. Kim serves on the editorial boards of several
other journo|s inc|uding the Journal of Counse\ing Psycho|ogy4 Dr. Kim is a recipient of research awards from severadl
psycho|ogy and counse|ing orgonizoﬁons and is a Fellow of the Asian American Psyc|’10|ogico| Associo’rion, American

Psycho|ogico| Association (Divisions 17, 29, and 45), and International Acodemy for Intercultural Research.
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ANNOUNCEMENTS

AAPA Lifetime Achievement

Award
DR. CHRISTINE C. IIJIMA HALL

Dr. Christine C. lijima Hall has contributed to Asian
American Psyc|’10|ogy in all three categories of this award:
Scholarship, Practice and Leadership. She has achieved
several firsts” in her career that created new opportunities

for Asian Americans and all peop|e of color.

Receiving her Ph.D. in Social Psychology from UCLA in 1980,
Dr. Hall's dissertation was among the first studies on the
identity of multiracial people and the first on Black-Japanese

peop|e (which is her own herifoge).

Dr. Christine C. lijima Hall has contributed to Asian early in her career. Asian American
women are a rarity in higher education administration. This is due in part to biased
perceptions of leadership qualities which create a chilly climate for Asian American women
administrators. She has successfully pushed back against these biases and has firelessly
advocated for social justice for decades in her administrative roles. She has served as a role

model and mentor for countless Asian American students, {octu, and staff.

Dr. Hall's first full-time position was atf the Universier of California, Irvine where she focused
on student deve|opmen+ and retention. Later, in her |eodership roles as Assistant and
Associate Vice Provost at Arizona State University West, she engaged in significant amounts
of time o|eve|oping and imp|emen+ing training and ensuring hiring practices were inclusive

and equi+ob|e.

|mc|uencing po|icy at the national level, from 1987-89 Dr. Hall was the third director of the
American Psycho\ogiccﬂ Association Office of Ethnic Minorier Affairs (OEMA). She was also
the only Asian American director of OEMA in its history. Her advocacy ot OEMA
benefitted psycho|ogis+s of color and Asian Americans. In the eor|\/ o|0\/s, APA was just
beginning to reach out to universities to provide information on hiring ethnic minority
psychologists in their departments and including ethnic minority content in their curricula. Dr.
Hall p|oyeo| a major role in this. With this position and Jrhroughoqu her career, she has
designed, o|eve|opeo| and imp|emen+eo| programs and processes to improve services and

training for psycho|ogis+s of color.
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ANNOUNCEMENTS

Dr. Hall is a born leader. She demonstrated her innovation and pioneering spirit as the first woman
and first multiracial President of AAPA in 1995 (23 years after it was founded). This was a
breokinrougn for inclusion of women and multiracial peop|e in AAPA |eodersnip and ihrougnoui the
association. She took the first steps to ensure professional visibility of AAPA by establishing a
permanent address (PO Box), fax, and first website. Dr. Hall has been an inspirational role model

and mentor to countless AAPA members and continues to be active in AAPA in her retirement.

Dr. Hall's service to psychology as a leader is remarkable. In addition to her dedication to AAPA, she
also has served on numerous APA Boards and Committees. She provided extensive media
appearances decades before it was a “cool’ odvococy oci‘ivii‘y for psycno|ogis+s, appearing in
prestigious outlets such as National Public Radio (NPR), Public Television, and MSNBC. Dr. Hall
continues to be in demand as a speoker on issues of biracial idenJri’ry, gender issues, and multicultural

pSYChO'Ogy< Sl’ie is a WOI’]deI’FU' represenioiive Oi( our pI’OiCQSSiOI’i.

AHnougn Dr. Hall's primary positions have been in nigner education administration, she felt it
important to continue her scno|or|y work. Her works have primori|y focused on issues of diversier,
equiiy and inclusion for peop|e of color and por’ricu|or|y, biracial peop|e and Asian Americans. Her
scno|grsnip spans a vctrieiy of forms inc|uding ouﬂ'ioring 35 journo| orﬁdes, book cnopiers, official
guidelines and other forms of professional outlets. She has served as Consulting Editor for Asian
American Journal of Psychology and Cultural Diversity and Ethnic Minority Psychology and has
reviewed monuscrip’rs for several other journo|s. Her scno|ors|'1ip spans her entire career,

demonsiroiing ongoing commitment and excellence.

Dr. Hall's landmark 1997 American Psychologist article, “Cultural malpractice: The growing
obsolescence of psyc|’10|ogy with the cnonging U.S. popu|o+ion", was a clarion call fo the field o revise
its curricula, training, research, and practice to be more responsive to a diverse and diversifying
society. This was an eor|y intersectional opproocn, considering einniciiy/cuHure, gender, and sexudl

orientation. These ideas have irnpoc’red the field, as the article has been cited over 400 tfimes.

Dr. Hall has posiiive|y supporied and guided many Asion American psycno|ogisis and other
psycno|ogis+s of color. anougnoui her career, she has been an ungpo|ogeiic and energetic beacon of

ethical and genuine inspiroiion.

——lll) © Gl
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Welcome

The New Executive Committee of
the Division on Practice!

We are excited to introduce everyone to the new Executive Committee of the Division on Practice (DoP).
The DoP provides a forum for Asian and/or Asian American practitioners who have vast interests in the
provision of clinical services to the mental health community and in bridging the gap between research and
practice. The Executive Committee is proud to lead the DoP in creating spaces for practitioners and clinicians
and promoting the initiatives of the DoP. We are a diverse group of individuals with various intersecting
identities, professional experiences and interests! The Executive Committee consists of the following

members:

Judy Huang (she/her/they/them) is a Licensed Marriage and Family
Therapist based in the Bay Area, California (www.judyhuangtherapy.com). In
her clinical work, Juo|y is committed to +|f1ero|oeu+ic work that recognizes and
- undoes systemic harm. Juo|y is also focused on conscious|y rooting the DoP's

work in these princip|es.

- JUDY HUANG, DOP CHAIR

Susan Han (she/her) is a clinical psychologist, currently working ot the
Johns Hopkins University Counseling Center as Associate Director. She is
passionate about serving the mental health needs of traditionally
underserved popu|o’rions, Jrhrough clinical Work, reseorch, preven’rion and

GdVOCch WOFl(.

—SUSAN HAN, DOP CO-CHAIR

Jennifer Hsia (she/her) works as psycho|ogis+ in her private practice,
Psycho|ogico| Health and Wellness, Inc, and as a part-time lecturer at California

State Polytechnic University, Pomona (Cal Poly Pomona). She is passionate about

serving individuals from underserved and underprivi|egeo| communities and

conducts ’rherop\/ in Mandarin.
— JENNIFER HSIA, DOP CHAIR-ELECT
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Max Tokarsky (he/him) works for Dayton Children’s Hospital and is in
the eor|y stages of beginning his own private practice, Dr. Max Wellness
Ltd. Before pursuing psycho|ogy, Max worked as a middle school Sponish
teacher and ran a nationally recognized after school program for

| atino/a/x you’rh in his community.

@

—MAX TOKARSLKY, DOP TREASURER

Ken Kikuchi (he/him) is a licensed clinical psychologist at Kenko Interventions in
Park Ridge, llinois (hf’rps://www.kenkoinJrervenJrions.com)A Ken is an advocate of
providing mental health services to underserved AAPI and BIPOC populations

by being involved in the Lotus Therapy Fund and a member of the Clinical
Support staff at Coffee, Hip-hop, and Mental Health (CHHAMH).

—KEN KIKUCHI, DOP COMMUNICATIONS CHAIR

Zixuan Womg (she/her) is a clinical psycho|ogis+ currenHy |iving and
practicing in Goi’rhersburg, Mory|ond at her private practice
(www.encounterpsyc.com). She is passionate about working with

people of Asian descent on intersecting identity and relational

concerns.

—Z1IXUAN WANG, DOP SECRETARY/HISTORIAN

Paul Park (he/him) is a clinical psychologist with a private practice in New York City. He
has worked at the intersection of mental health and 1‘echno|ogy for startups and held
administrative positions in medium tfo |orge hospi+o| settings. Paul also has an inferest in
Asian American mental health outreach, men's mental health (e.gv covert depression),

io|er1+i+y formation, and re|oﬁonships.

— PAUL PARK, DOP MEMBERSHIP CHAIR

Erica Wang (she/her) is o graduate student of Clinical Psychology ot
Pepperdine University pursuing dual licensure in marriage and fomi|y Jr|'1erc1py
and clinical counseling. She is aligned with whole person health and is interested
in infegrating creativity and expressive modalities with sociocuH‘uroHy inclusive

and trauma-informed practices for health and We||being.

—ERICA WANG, DOP STUDENT REPRESENTATIVE
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Join and Share the

AAPA Provider Directory
By Susan Han and Judy Huang

Help us connect
AAPI with

culturally-aware \

providers __\ ‘

Provider
Directory

Please continue to amplify the AAPA Provider Directory to your
networks (via social media and emails to your various listservs). In
order to best promote comprehensive access to our AANHPI
communities, we would like to encourage as many providers as

possible to sign up. Thank you in advance!
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ANNOUNCEMENTS

DIVISION ON STUDENTS (DOS)

ntor Office Hours
Program

The Division on Students (DoS) is excited to announce the launch of the Mentor Office Hours
program in collaboration with AAPA mentors to give members a chance to seek advice, guidonce,
and support. This initiative specifically is aimed to provide additional support and a sense of
community for AAPA members during this unpreceden’red fime of the g|o|oo| COVID-19 pondemic,

po|i+ico| uncertainties, racial furmoil, and increosing|y visible anti-Asian hate crimes.

The Mentor Office Hours program will be hosted (i.e. Zoom, Goog|e Meet, Microsoft Teams etc.)
for mentors and mentees to meet, connect, and build community. A wide range of topics will be
offered to mentees inc|uo|ing, but not limited to, social justice (e.g., cleo|ing with racial
microaggressions, hate crimes, eJrcA), career, |eoo|ershi|o and deococy, LGBTQIA+-related issues,
inJrersechionothy, and the often invisible chQHenges experienced |oy Asian American and international

students with multiple minority statuses (e.g, women, LGBTQIA+, disability, etc.).

We anticipate having mentee sign-up dates/times sent out to the AAPA DoS listserv within the
month of April for folx to actively engage the exciting discussions we have prepared. Our mission is
to continue this program yearly to provide exciting community discussions and connections across
multiple fopics to interested mentees. This program would not be possible without the unwavering
dedication of our volunteer mentors, and we thank them for their
contribution to support and strengthen our community. Get
ready to unlock the power of community and mentorship with

the exciting launch of our Mentor Office Hours!
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ANNOUNCEMENTS

Division on International
Students & Professionals

The Division on International Students and Professionals (DolSAP) is happy to announce our
2022-2024 officers:

Chair
Name: Sunny Ho

Pronouns: He/him

Education title: PhD.

Job/School: Interconnections Healing Center, Seattle, WA

Hometown: Hong Kong

What do you miss/love about your hometown? Food: HK milk teg, pineopp|e bun;
Fomi|y go’rhering and p|oying Molﬁjong Jroge+|*1er.

Email: sunnyhoyc@gmail.com

Chair-Elect

Name: Fei Bi Chan

Pronouns: She/her

Education title: Doctoral Student

Job/Schoo|: Universier of Louisville

Hometown: Subang Jaya, Malaysia

What do you miss/love about your hometown? My Fomi|y and friends, the
AMAZING food and shopping malls, the heat, and the sense of being home.
Email: fOchanO4@louisville.edu

Student Representative

Name: Sneha Prashant Pimpalkhute

Pronouns: She/her/hers

Education title: School Psychology Doctoral Student

Job/School: Georgio State Universier

Hometown: Bangalore, India

What do you miss/love about your hometown? Being around Fomi|y, going on Fomi|y

Jrri|os, |o|oying card games, and a vorie’ry of local Indian food.

Email: spimpalkhutel@student.gsu.edu


mailto:f0chan04@louisville.edu
mailto:sunnyhoyc@gmail.com
mailto:spimpalkhute1@student.gsu.edu

Historian/Secretary

Name: Chun Tao

Pronouns: She/her/hers

Education title: Senior Associate Consultant/Assistant Professor of Psychology
Job/School: Mayo Clinic, Arizona

Hometown: Shanghai, China

What do you miss/love about your hometown? Fomi|y, friends, and the sense of

belonging.

Email: chuntao fdu.cuhk@gmail.com

Communications Chair

Name: Shiyu Zhong

Pronouns: She/her/hers

Education title: Psy.D.

Job/Schoo|: North East Medical Services, San Froncisco, CA

Hometown: Beijing, China

What do you miss/love about your hometown? | love the mix of new and old

architecture s’ry|es, diverse food options, and my old neighborhood.
Email: 10112@wi.edu

Finance Chair

Name: Akiko Kaiji

Pronouns: She/her/hers

Education title: Ph.D.

Job/School: Psychologist/Private Practice, San Francisco, CA
Hometown: Tokyo, Japan

What do you miss/love about your hometown? Fomi|y and friends, food, and kindness.

Email: akikokaji3@gmail.com

Advocacy and Education Co-chair:

Name: Jabeen Shamiji

Pronouns: She/her/hers

Education title: PhD.

Job/School: Postdoctoral Fellow at the Applied Psychology Group of Texoma, TX
E mail: jobeenshomji@my.urﬁ'.edu



mailto:chuntao.fdu.cuhk@gmail.com
mailto:akikokaji3@gmail.com
mailto:10112@wi.edu
mailto:jabeenshamji@my.unt.edu

Advocacy and Education Co-chair:

Name: Sukanya Ray

Pronouns: She/her/hers

Education title: Ph.D.

Job/School: Tenured Associate Professor in Psychology at Suffolk University, Boston MA

Email: sraymay@gmail.com

Volunteer

Name: Rojiko Mehra

Pronouns: She/her/hers

Education title: Doctoral Student

Job/School: The \)\/rigl’ﬁ [nstitute, Berke|ey, CA

Hometown: Lucknow, India

What do you miss/love about your hometown? My Fomi|y, my o|og, delicious food and
the feeling of comfort and belonging.

Email: rmehra@wiedu

Volunteer

Name: Stella Ko

Pronouns: She/her/hers

Education title: PhD.

Job/School: Postdoctoral Fellow ot UC Berke|ey CAPS, Berke|ey, CA

Hometown: New Taipei City, Taiwan

What do you miss/love about your hometown? Fomi|y, friends, food, easy access fo

cute s+o+ionery/or+ supp|y stores, and Fee|ings of sofeh//convenience.

Email: s+e||ol<osj@gmci|com

The Division on International Students and Professionals (DolSAP) of the Asian American Psychological Association is a
community of students and professiono|s committed to promoting the empowerment, visibi|i’ry, and We||—being of Asian
Internationals Jrhrough a greater undersfonding of the socioeconomic, cultural, emotional, po|iﬁco|, and persono| factors that
impact the psychology of and experiences with their heritages. We define Asian Infernationals as, but are not limited to, (1)
students and professiono|s who came to the United States as non-citizens or non-immigrants, (2) students and professiono|s
who pursued an education outside the United States but are now working in the United States, and (3) students and

proFessiono|s who have lived experiences outside the United States.

Our missions include:

(M Providing a vo|id0+ing and inclusive space for APlls and their allies, with a por+icu|or emphosis on mentoring and
supporting the international community.

(2) Deve|opmg and disseminoﬁng resources via online p|ohforms to inform international and immigroﬁon—oﬂcirming po|icies,
practices, and research with this popu|o+ion.

(3) Advocoﬁng for the interests and representation of APlls at local, state, national, and international levels.

5+oy tuned for our membership page launch announcement on the AAPA webpoge in the near future. You can soon sign

up to be a member O]c our diViSiOI’]!


mailto:stellakosj@gmail.com
mailto:rmehra@wi.edu
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ANNOUNCEMENTS

Division on Southeast
Asian Americans

Asian American Psychological Association

DFASEAA

Division on SouthEast Asian Americans

E
000U

Nyob Zoo

Hello

The Division on Southeast Asian
Americans Executive Committee
(DoSEAA EC) team is hcppy to share
that our membership is expanding! We
currently have over 40 members with
opproximo’re|y half loeing students, and
we are |ooking forward to increasing our
membership and opportunities for
networking and mentorship. We have
several events in the process of planning,

inc|uo|ing our virtual menJrorship social

series events and other Workshop events. We are also excited to continue to

collaborate within our division with hopes of also co||oboro’ring with other divisions in

the future.

Please reach out to us if you have any quesﬁons for our division or ideas you would

like to sharel


https://aapaonline.org/divisions/division-on-southeast-asian-americans/

ANNOUNCEMENTS

DoSAA Advanced Clinical

Consultation Group

SATURDAY, MAY 13, 2023
10AM - 11:30AM (PACIFIC TIME) VIA ZOOM

(OCCURS EVERY OTHER MONTH ON THE SECOND SATURDAY)

Led by Dr. Nida Mirza and Sonia quwo, LCSW, this free and recurring virtual group will focus on:

+ Clinical consultation for clinicians of South Asian descent who work with clients of South Asian descent

+ Consultation related to professiono| issues

« Stories and themes related to South Asian and South Asian American culture, immigration, and experiences

Who can pa r’ricipo’re?

+ Licensed clinicians of South Asian descent
« Postgraduate licensed interns of South Asian descent
« Students and unlicensed interns are not eligible to join

Attendance at every meeting is not required, but you must register to attend.

It is recommended that you become a DoSAA member as our dues allow events like these to be offered for free.

RSVP at https://forms.gle/bYq8dBQjcaF Y8cQué

The consultation group +ypico||y occurs on a Sofurdoy. If you're interested in participating, p|eose reach out fo DoSAA ot

dosaa.communica’rion@ﬂpaonline.org for details on the next meeting.

DR. NIDA MIRZA
CO-CHAIR OF DOSAA

Dr. Nida Mirza (she/her) is a
licensed clinical  psychologist  who
works in private practice providing
individual theropy to adults from
diverse backgrounds. She is Co-

Chair of DoSAA and has previous|y served as Chair-Elect

and Communications Chair. Mirza is on the adjunct

clinical foctu at Stanford's Psychiofry Department and
also works on the VA's mobile mental health opps team.
She provides behavioral health advising and consultation
about DEI, evidence-based treatments, and behavior
change to healthcare and mental health startups in Silicon

Valley.
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SONIA BAJWA LCSW
CLINICAL SOCIAL WORKER

Sonia Bojwo (she/’rhey) is a licensed
clinical social worker who is pursuing
her doctorate in counse|ing
psycho|ogy. She begon vo|un+eering
for DoSAA in 2021 in support of the

Speaker Series

Communier ISSU@S Ol’ld Summer

Fellowship Program. Since obtaining her MSW in 2009,
Bojwa has worked in behavioral health ot VA Pittsburgh
Heolthcare System and as an independent practitioner at
a private psychiatric practice since 2014. Currently Bajwa
is training in university counse|ing Jrhrough a doctoral
infernship ot University of  Pittsburgh’s  University

Counseling Center.
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ANNOUNCEMENTS

DO0SAA Summer

Fellowship Program

DEAR AAPA & DOSAA MEMBERS,

It's that wonderful time of the year again! The Division on South Asian Americans (DoSAA) is excited to

announce our 7'H’1 onnucr| summer Fe”owshlp program fOI’ H’re DOSAIA\ communi+y!

The Fellowship program is a unique opportunity where a graduate student member of DoSAA is
matched with a professional DoSAA member based on their professional interests to support them in
proclucing a collaborative project that enhances further grow’rh, |eorning, re|o’rionship-bui|ding, and
community. We have had great success and long-lasting mentorships built from this program in the past,
and we look forward to continuing to provide this to both student members and professiono|s in our

community. Please APPLY and ENCOURAGE your students, co||eogues, peers, and mentors to opp|y!

Deadline to submit opp|ica+ion: Sundqy,
April 23¢d, 2023, 11:59 p.m. PST
The program runs from June through October
2023 (Subject to Project Timeline)

The Fellowship is geared fowards graduate student
members involved in mental health in any capacity
(PhD, Psy‘D., M.S., MEd, MFT, LSW etc.) who have a
passion and inferest for South Asian/South Asian

American mental health, including research among South

Asian popu|o+ions, |eodership, and communify bui|ding.
Fellows will be poirecl with a mentor from the DoSAA

community and will complete a small project related to South Asian American mental health. These

Stock image by Mila Supinskaya

projects may vary in issue or topic but will be used to further add to mental health resources for our

South Asian American communities.

DoSAA membership is required for all participants. We will prioritize student opphco’rions of those

experiencing c|’10||enges in seeking men’rorship.

This project will culminate in a final presentation via webinar during early Fall 2023.
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ANNOUNCEMENTS

FELLOW'S QUALIFICATIONS:
e Currently a graduate student
o Create and communicate 1-2 structured goals for mentorship focus.
e Available to collaborate with their mentor via phone/vir’rucﬂ format “2-4 hours/month for a total of at
least 6 hours between program start and end dates.
. Comp|e+e a specific/shor’r summer project (as discussed and decided co||0boroﬁve|y with mentor)
e Be available and willing to collaborate with other fellows (To engage in monthly fellowship calls and

present their project via webinar in eor|y Fall).

Apply to be a fellow:
https://forms.gle/B9DMGY9PrQq7f2By8

MENTOR'S QUALIFICATIONS:

e We welcome both eor|y—coreer (inc|uding ossocio+ed/pre—|icensed) and mid-career proFessioncﬂs who
have comp|e+ec| their groducd'e training (PhD, PsyD‘, M.S., MEd, MFT, LSW etc.) to opp|y to be
mentors. Early-career professionals may support fellows who are in the early stages of their graduate
program (e.g, Year 1 Master's student, Years 1 - 3 Doctoral student).

o NEW THIS YEAR: We welcome graduate students in the late stages of their graduate programs to
mentor incoming and early-stage graduate students.

. Wi||ing to collaborate with a student fellow and commit to regu|or meetings via phone/vir’rucﬂ format
(as ogreed upon by mentor & mentee) for ~ 2-4 hours per month for the duration of the project.

e Available to check in with the Program leads for updates on project progress and to receive guidance
and support in menJrorship of the fellow’s project.

o Able to support your mentee in creating 1-2 structured goo|s and brainstorm gener0| topics that will
support their research and grow+h. (We will |’1€|p provicle some genero| fopics you can choose from in
case you are unsure of what to focus on).

e Be able and Wi||ing to provide menforship to the student and support them in accessing resources fo
succeed in completing their summer project.

o Open fo communicating their expectations to the program leads and reach out to them if they can no
longer commit to the expectations of the mentorship (life happens, just let us know as soon as you

can).

Apply to be a mentor:
https://forms.gle/SFigmZggjKLqj4RH7

If you have any questions or concerns in the meantime, p|eose email us:
dosaa.communication@aapaonline.org. We are looking forward to seeing the great projects and

men+ors|'1ips that come out of this yeor's fe”owship progrom!
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ANNOUNCEMENTS

THE DIVISION ON MULTIRACIAL AND
ADOPTED ASIAN AMERICANS (DMAA)
IS EXCITED TO WELCOME MADISON
NATARAJAN (SHE/HER/HERS) TO THE
EXECUTIVE COMMITTEE AS A
STUDENT REPRESENTATIVE!

Madison is a biracial Asian American of Indian
and White ethnic descent. She currently serves as
a Student Representative for the DMAA of the
Asian American Psychological Association

(AAPA). Madison received her M.S. in Clinical
Mental Health Counsehng from Lipscomb

University and is a fourth-year doctoral
candidate in the Counseling Psychology Ph.D. program at the University of Massachusetts Boston.
Clinically, Madison has a passion for working with those struggling with severe and persistent mental
illness and works to bring a rights-based and anti-racist framework within systems of psychiatric care
that include non-Western approaches to understanding mental illness. Her scholarly work focuses on
using Critical Race Feminism to understand the influence of the Religious Right and evangelical
Chris’rioni’ry on US. culture, porﬁcu|or|y examining the intersection of race, gencler, and sexual idenﬁ’ry of

women impoc’recl by these institutions and ideo|ogies.
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ANNOUNCEMENTS

Announcing the 6th Edition
of Multicultural Psychology

Jeffery S. Mio

| am pleased to announce the 6th edition of Multicultural Psychology: Understanding
Our Diverse Communiﬁes, pu|o|is|’1eo| by Oxford Universi+y Press. This book has been
used by many AAPA members for their undergraduate courses, and | have donated
copies of it for the AAPA book sale over the years. A major feature of this book is

higHighﬁng student reactions and narratives to support research and concepfts of

multicultural psycho|ogy.
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Celebrating
Lunar New Year
Away from Home

BY NICOLE R. BENQUECHEA, MA

Lunar New Year is the perfect opportunity to learn about the cultural traditions
and backgrounds of your employees and clients. The long-time celebrated
occasion is a time to commemorate prosperity, health, and gooo| fortune with
friends and fomi|y‘ Recognizing and ce|ebro+ing their racial, ethnic, and cultural
backgrounds is an effective strategy for building long-lasting relationships with

them.

The ho|io|c4y is ’rypico”y celebrated with fomi|y Jr|’1rougl'1 many traditional Photos courtesy of Quyen Do
activities. This time is seen as an opportunity fo finish any projects before the
New Year. For example, people commonly prepare by scheduling appointments
and doing their shopping in the weeks prior. Mony peop|e also prepare for the
Lunar New Year by cleaning their houses and putting up decorations that will
welcome good luck. Celebrations of the Lunar New Year are diverse, where
some are more traditional and others are very modern. Traditional celebrations
include banquet-hall gatherings, gift-giving, fireworks shows, dragon dances,
and parades, attracting huge crowds to AANHPI communities that celebrate
the Lunar New Year. They also may include visi’ring fomi|y, shoring a |orge
meal, hos’ring parties, cooking Jroge’rher, offering prayers, exchonging red
envelopes of money, watching fireworks, watching dance performances, and

creating lantern disp|oys.

Quyen Do has mentioned the Lunar New Year holds a special place in her heart
and keeps her connected to her heritage. Currently, she is a Ph.D. Candidate in
the PRIDE Fomi|y Studies Lab, Depor+men+ of Psycho|ogy at the Universi+y of
Texas at San Antonio. As an international student from Vietnam who has lived in
the US. for 12 years, she didnt have the opportunity fo participate in all the
Lunar New Year traditions in Vietnam since she was away from her fomi|y (e.g.,

visH‘ing re|o+ives, receiving red enve|opes, or eo’ring symbo|ic dishes).
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Quyen Do exp|oined how she has celebrated instead ot her

institution:

A's Chief-of-Staff of the International Student Association at my
institution, | hosted a general meeting on January 26. |
presented to our international members what Lunar New Year
is. The members and | learned a lot about the origin, traditions,
and meaning of the Lunar New Year | was pleasantly
surprised at how many of our non-Asian students were
interested in Lunar New Year since many of them had heard
of this ho/io/ay but had no access to any information. We
served Asian snacks (e.g, rice crackers, seaweed) and food
(fried rice). We quizzed members on some of the presenfed
Lunar New Year facts and played musical chairs. Each winner
received a red envelope with a Starbucks gift card in it. For this
part, | foughf each winner to carry out the tradition of wishing
HPNY to an elder (me, in this case) before receiving the
envelope. Their feedback about the presentation and meeting
was posiﬁve—whic/v was very encouraging to me. | also give an
indication and red envelopes to my team of undergraduate and
groc/uofe research assistants in our lab, where | serve as the
Project Director. This was their first experience with L unar New

Year, and [ think being able to celebrate it together strengthens
our bond in the lab.

As we have seen with Quyen Do, she has continued ce|ebro+ing

Photos courtesy of Quyen Do

the New Year with activities to strengthen bonds and feel
comfortable in her lab. To the members of AAPA, the newsletter
teams are eager to learn incredible stories from our readers about

their celebrations for years to come.
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Lunar New Year at
Gracie Square Hospital

BY NICOLE R. BENQUECHEA, MA

Every year, between late January and early
Felorucry, an estimated 2 billion peop|e
celebrate the Lunar New Year, which falls on
the second new moon after the winter solstice.
The Lunar New Year is a pub|ic no|idoy
observed across mu|’rip|e doys in China, North
and South Korea, Malaysia, the Philippines,
|ndonesio, Singopore, Brunei, \/iei'nonn, and
the United States. AAPA is proud to share
our members' ouis’ronding achievements and
uplifting stories to share their cultural heritoge

and celebrations.

Photos courtesy of Gracie Square Hospital

Dr. Nadine Chang is a Clinical Psychologist and Chair of the Asian Psychiatry Program Committee at Gracie Square
Hospital, offiliated with New York-Presbyterian, in New York City. Her work is to provide culturally integrative treatment
to individuals needing acute, inpatient psychioi‘ric care for severe mental illness and engage with patients in celebrations of
cultural holidays during their hospitalizations. Dr. Chang earned her PhD. in Clinical and School Psychology at Hofstra
University and completed her postdoctoral fellowship at the University of Pennsylvania School of Medicine. In a recent
interview with the AAPA newsletter, she kind|y shared her expertise and know|edge about her work and festive activities

her team orgonized for the patients af Gracie Squore Hospi’ro|.

Despite the c|’10||enges of the pondemic, Dr. Cnong and her co||eogues at Gracie Squore Hospi’ro| are moking great strides
in providing inpatient psychiod'ric treatment for peop|e who iden’rify as Asian and Asian American. In addition, +|'1ey tailor

treatments to work c|ose|y with their families. Dr. Cnong exp|oined:

We have a mu|+i|inguo| staff, and Hiey are well-versed in treating Asian Americans with serious mental illnesses.
So that's what we do. We focus on educoﬂng the staff, patients, and their families on severe mental illnesses like

scnizopnrenio, major depressive disorder, substance abuse, and more to determine the best treatment for them.
She was inspired to become a clinical psycno|ogis’r when she was an undergroduo’re researcher in research labs on

psycho’ric disorders and severe mental illness with a focus on schizopnrenio and substance abuse. She has enjoyed her

career working with underserved popu|ci+ions in treating psycnoﬁc disorders. And so, most of her career has been in in-
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patient psychiatry. Dr. Chang explained that Gracie Square Hospital is
known for its person-centered approach to helping patients and families
recover from psychio’rric illness. She also works on community outreach,
through which she presents at professional conferences and community-
based webinars. Dr. Chang recommended that staff and trainees who
want to work in the mental health community should do work that is
meaningful to them and understand what role they play in the
community. Gracie Square Hospital has other specialty programs in
addition to the Asian Psychiatry Program, including their young adult
program, older adult program, psychotic disorders program, dual focus
program, mood disorders program, and Orthodox Jewish program. The

hospi’ro| offers a muH‘idisciphnory opprooch to care for patients with

psychicﬁrric disorders who can benefit from inpatient hospi+o|izo+ion to

help patients live healthy and happier lives. Photos courtesy of Gracie Square Hospital

They work fogether to conceptualize a person's unique experiences and tailor treatments and resources with a tight-knit
team of doctors, nurses, social workers and other discip|ines fo he||o patients. The staff at Gracie Squore Hospi’ro| work
with poJrienJrs' families to understand the nature of illness and how Jr|'1ey can best support their loved ones. For exomp|e,
mu|’ri|inguo| staff in the hospi’rcﬂ he|p patients and their families understand medical jargon and overcome |cmguoge
barriers. Dr. Chong menﬁoned, "There's no real word in Chinese for schizoaffective disorder, so we describe the syndrome
in a way that the patient understands." She emphasized the importance of learning the cultural context without making
assumptions about an individual or community. Despi’re cho”enges like |onguoge barriers and communication, the staff

works hard in ensuring patients enjoy their cultural celebrations such as Lunar New Year.

Gracie Square Hospital creates fun activities for patients to celebrate their cultural heritage and holidays. The hospital had
a Lunar New Year celebration in a safe and We|coming way for patients to enjoy themselves. The nurses stations,
windows, and lanferns are in p|oce to create a festive environment and stimulate the patients to discuss the significonce of
the Lunar New Year. They enjoyed the celebration with snacks and gave them gold chocolate coins in a red packet. Dr.
Chang and the rest of the Asian Psychiatry Program celebrated the Lunar New Year by exchanging new year gifts with
the stoff. Dr. Chomg, the team, and their patients are |ooking forward to more upcoming hospifoﬂ events, induding the
Lantern Festival, when patients learn about the |'10|idory and can decorate and make lantern crafts. With these great

activities, Gracie Squore Hospi’ro| is moving forward in being active o he||o po’rien’rs' menfo|-we|||oeing and inclusion.

Photos courtesy of Gracie Square Hospital
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COVER ARTIST FEATURE

By Fei da Costa, LMFT, ATR

Fight, You Are Worth Defending

This cover art shows a |oyou+ of 16 small squares. Each
square has a penci| and watercolor portrait of a person's
face, hair, and neck with emphosis on the details of the

facial features. The watercolor is fluid with washes of

blue, pink, brown, and purp|e tones. The portraits vary in
their depic’rion of AANHPI women, queer, trans, and non-
binary folx. Their expressions are knowing, observing and focused,

while |ooking o|irec+|y at the viewer.

| start off with a pencil drawing before | add the watercolor. The pencil T 2 _‘2 — :‘ - - :
outlines the foundation of the subject | am creating, and the watercolor tells “3\@ N7/ y :d ;
the rest of their story. | want to show we are not a monolithic culture by repre- /(e ib.,' A 44$
senting the o|iversi+y, vu|nerobi|i’ry, resilience, beoquy, and moxie of my AANHPI sib|ings and all

the intersections that make us unique human beings worth defending and |oving fierce|y4

What inspired you to create this piece?

The warriors that are the AANHPI women, queer, trans, and non—binory folx in my life are what inspired me to create
this piece. Gender-based violence continues to be a prevalent issue that needs more voice and direct action. There is a
misconception that violence comes from a stranger-danger scenario. In most instances, the perpetrator is someone we
know. "You are worth defending" was a phrase | heard in the first self-defense class | ever attended. | learned that | had
every right to fight back and be unapologetic about it. Self-defense is more than a physical confrontation. It could be a

simp|e "No" because that in itself is a comp|e+e sentence, or it could just be Wo”<ing away. We have the rithr fo make

choices that do not involve Jr<:1l<ir1g care of someone at the cost of being harmed

physico”y, sexuo”y, emoﬁono”y, men+o||y, psycho|ogico||y, Finoncio”y, or spiri’ruo”y.

4

About the Artist

Fei (she/her/hers) is a Taiwanese Hakka who immigroJred to the Boy Area as a young
child. She attended Notre Dame de Namur University in Belmont, CA. Fei is a
psycho’rheropier and art +|'1eropis+ based in San Francisco, Boy Areq, currenﬂy on
sabbatical. Her focus is providing trauma-informed care around rocio|, gender, and
cultural identity development from an anti-oppression framework. She works primarily
with the AANHPI and QTBIPOC communities. In 2020, she co-founded APl Healing
Collective, a peer-run virtual |'1eo|ing space oﬁfering workshops in collaboration with
AANHPI guest facilitators, and is currenﬂy a council member for another collective,

AAPI Healers for Liberation. In her downtime, Fei enjoys community organizing,

martial arts, yoga, arts, and crafts.
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MEMBERSHIP SPOTLIGHT:

Donna Lynne
Demanarig

SHE/HER
What is your cultural background Please share a fond or meaningful
and identities? memory of your experience in AAPA.
Fi|ipinx American. | had been a member for several years, but

did not become an active member until the
How did you come to find and last 5 years. | became more active in AAPA
become involved with AAPA? leadership at the start of the pandemic: as

chair-elect for the sessions/poster committee
| was in grodqure school at Alliant for the convention (and later as co-chair the
International University when | first heard of

AAPA. I+ may have been my advisor at
that time who told me about this

1(o||owing year), LDl Fe”ow,
Secre’rory/Hierorion, and DoF A Finance
Officer. | don't have any specific memory

that stands out in my head, but | cherish the

organization. She wanted me to have more

experience in presen’ring at conferences and

chose the AAPA. It was af an AAPA

re|o’rions|'1ips that | have cultivated in my
little circle within AAPA. | love working with

convention in San Diego in the mid-aughts my DoF A family. We bonded - albeit

that | presen’red my dissertation on Fi|ipin>< vir+uo||y or via fexts - Jrhrough our love of

COI’FQSpOﬂdeI’]C@ brides. AAPA WdAas smo” at

Fi|ipino food, humor, and most recenHy

that fime, but | found my experience as a Filipino tribal tattoo. | also enjoy my socio-

first-time presenter to be We|coming and |oo|i’rico| discussions with folx outside of

supportive. The room where | presen+e<3| DoF A
was somewhat full, which added to my / \

performance anxiety, but folx were eager to

know more about my s’ruo|y. It was a

confidence booster.
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What advice do you have for

someone new in the field?

Find o mentor. | did not have this luxury
when | first started out because nobody
really guided me. | had to put myself out
there, which can be daunting and
exhausting, and talk to people. Luckily,
AAPA |eoo|ership has emphosized the
importance of supporting our student
members. If you don't know, ask. Ask mel
I'm more than happy to answer any
questions. If I don't know, I'm sure | can find

someone in my network who can.

How have you changed from the

beginning of your career to now?

| have not changed all that much. | can say
that | am more focused and intentional in
my research and in my teachings today
compared to when | first started out. | knew
| wanted to do something with multicultural
issues, but wasn't quite sure where to go
with that. My current interests align more
with my core values in life, which are to
cultivate solidarity work with other
racial/ethnic minoritized folx and to

decolonize psychology.

How can members best take
advantage of their AAPA

membership?

Always be on the lookout for scholarships
and awards that AAPA generously hands
out each year. If you're a student, take
advantage of our Graduate Leadership

Institution.

They are doing great work in terms of
cultivating future leaders in our field. Talk to
your division leaders or one of the EC Board
members on possible infernships. I's also
important to value the relationships with

your AAPA CO“@OgU@S

"Cultivating relationships
and maintaining (or trying
to maintain) that harmony
is important.”

What do you cherish from your

culture?

When | read this question, my immediate
reaction was food. However, | have been
vegetarian since the early aughts and,
unfortunately, cannot enjoy much of the
traditional Fi|i|oino dishes. | sfill enjoy the
vegetarian versions, Jrhough Anywoy, one
thing that | do cherish about the Filipino
culture is our emphasis on relationships,
which | know is not unique to this culture.
An example that comes to mind is in this
other space I'm a member of - Filipinx/a/o
Community Health Association (Fil-CHA).
I've been telling a student member - who is
the secretary and one of the founders of the
organization - to just call me by my first
name, since we're all part of the Executive
Board committee, and | just don't like to
bring that patriarchal hierarchy in that
space. She was l’]oving a difficult time with
this and opted instead to call me Ate, which
is a term directed to an older female who is

either a relative or someone you respect.
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It also means sister. | felt that the title is an upgrade to my PhD. There is this understanding
that this could all be due to internalized colonial men+o|i’ry, et cefera et cefera, but, honesHy, it
felt damn gooo|. CuHivoﬁng re|o1+ions|'1]|os and maintaining (or trying to maintain) that hormony

is important.

What are some of your hopes for the future?

| hope that peop|e will prioritize the environment, nature. It's doun’ring and oftentimes l’]ope|ess,
but you can do little things in your part of the world. For instance, when | go hiking, we often
bring a trash bag and gloves and pick up trash along the way. It may not significantly alter the
state of the world, but | would think the animals appreciate it. | l’]ope that we de-emphosize a
capitalistic society and listen more to Indigenous folx. | hope for less violence in our society and

around the world.

What does an ideal society look like to you?

| don't believe in ideals. | am willing to live in a society that is diverse - whether diverse through
roce/e’rhnici’r\/, immigration status, gender, sexual orientation, re|igion, etc. - with the occasional
misundererondings, gossip, ye||ir1g, and dir’ry looks. However, at the end of the o|oy, we are still

a community. Also, there will be no guns in this society.

Which Divisions are you a member of?

Division on Women, Division on Filipinx Americans.

Social Media Handles

Instagram: @dr.demanarig
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MEMBERSHIP SPOTLIGHT:

What is your cultural background
and identities?

American Born Chinese.

Please share a fond or meaningful
memory of your experience in AAPA.

Being convinced fo come out of "convention p|cmning
retirement" to work with the inspiroﬁono|, caring,

and funny Calvin Sims.

How have you changed from the
beginning of your career to now?

| am much more forgiving of myse|f At the begirming
of groo| school, | believed that going in at 0% was
the surest way to never get "found out" as an
imposter (and the surest way to get burned out every
yeor). Now, as I'm about to start my first year as an
Assistant Professor, | can't help but reflect that | am
the same person | have always been. That must
mean that every perceived mistake | made over the
last decade did not comp|e+e|y derail me aofter all.. So
now, | just send the draft. | let go of projects. | say no
(well, | try to). There will o|woys be more than you
can do and you cannot beat yourse” up for resting.

Social Media Handles -« Twitter: @lorettaHsueh

Loretta
Hsueh

SHE/HER

How did you come to find and become

involved with AAPA?

In 2014, | was a brand new master's student looking
for an "academic home." | don't remember how |
learned about AAPA, but | do remember exciJrec”y
registering for the conference in Woshinngon, DC.
That first conference was like nofhing | hod ever
experienced. | felt understood, the scho|orship spoke
to me, and | knew | found what | needed to restore
me over the next almost decade of groduod'e school
and pos+o|oc4 | have been a member ever since, and
my favorite Jrhing is Wofching first-timers ot
conferences undergo the same "o-ha" moment | did.

What advice do you have for someone
new in the field?

Save every porogroph you write, even if you decide
not to use it. Written work takes so much labor (raise
your hand if you've spent 3 hours reseorching
literature to back up a sing|e senfence) and it is
devoeroJring when it's not there when you need it later.
At the same time, purge your files every few years.
Oh, and make friends--at comcerences, within your
cohort, with your program administrators. Times will
get dark, and it's o|woys a little easier with Frieno”y
faces around.

How can members best take advantage

of their AAPA membership?

Your AAPA colleagues are more than just your
scholar-clinician-activist peers. They can be your best
Friends, bigges’r cheer|eoders, and source of so|idori+y.
Cultivate those re|o+ions|'1]|os‘
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*“ Know What You
Need to be Sane

and Supported

INTERVIEW WITH DR. HELEN HSU
for AAPA's Division on Women Digital HerStory Project

by Sue H. Kim, PhD

incredible

Hsu's

occomp|ishmen+s, talents, and career, you would

Helen

Looking ot Dr.

never guess that she ‘loathed hig|’1 school,” was

pSYChO'Ogy

classes in co||ege, and was in urgen+ care mu|+i|o|e

disoppoin+eo| |oy her experimenfcﬂ

times in graduate school until she learned to listen
to her body. As | watched Dr. Michi Fu interview
Dr. Hsu on November 4, 2022 (on Zoom), | was
struck by how honestly Helen spoke about trying
to find her way and the positive impact of “Finding
her people.”

We fight the good [ight, but pace yourself —
it’s not ending in our lifetime. ”

Helen recalled getting support and advice like that
‘amazing faculty” ot CSPP  Alameda,
including Dr. Derald Sue and Dr. Matthew Mock.

She recognized that not every grodqure school

]CI’OI’T\

offered that kind of experience where white
psycho|ogy and
could be

ctclmow|eo|geo| by her mentors.

- E urocentric

institutional  racism

DOW DIGITAL HERSTORY WITH HELEN HSU

¢ 1 follow in the footsteps of those who faced

more barriers. °

AAPA was Helen's "home” since her second year
of graduate school, when Dr. Reiko Homma True
was president. Helen also joined APA Divisions 45,
35, and 44, and attended the APA Minority
Fe”owship Progrom Summer Institute. However,
when she became a member of the California
Psycho|ogico| Association at one point, she realized,
‘these are not my people.” By recognizing that fact
eor|y on, she could cut her losses and gravitate to
other groups and peop|e who could he|p nurture

and support her.

“ Don't create barriers for yourself. *°

In her first postgraduate job, Helen thought, "I'm
not sure | can do this ... but if | can't, I'll leavel!”
She reflected on how with our communities, we

tend to question our quo|ifico+ions, undersell

Clﬂd

Meanwhile, as a poerdoc Working for the county,

OUFS€|\/€S, l’WOVQ impos+er syndrome.

she observed that certain peop|e were not
informed or reliable or quo|i1cieo|, and yet "Jrhey run

huge Jrhings.”
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You need to have a life ... do not be a

human sacrifice. *

Helen pointed out how easy it is to become a
burnt-out activist who neglects their personal life.
She be there,” and it's
important to attend to loved ones, pace yoursehC,

and
synergy of working with like-minded peop|e such

said, “the work will

team up with others. Experiencing the
as Sumie Okozoki, Richelle Concepcion, Nellie
Tran, and Kevin Nadal, who see themselves as
"doers” rather than ‘leaders,” was fu|ﬂ||ing for

He|en.

We'll be doing grief work for the rest of our

lives. *°

As a grief specio|is’r, Helen poin+eo| out the
immense cho”enge we all are Focing with so much
death and illness occurring around us. She also
recognized that it seems that “so many forces
want us to fight each other” She encouraged us
instead to collaborate, build codlitions, find like-
minded peop|e, and mentor each other. AHhough
she does not see herself as an academic, she is
teaching a course at Stanford on The Art of Grief,
which explores artistic and cultural expressions of

and
experiencing loss. And she poin+ed out that o|espi+e

grief hOW we moke OH’QI’

meaning

Dr. Michi Fu (left wearing black) and Dr. Helen Hsu (righf wearing purp/e), phofo courtesy of Sue H. Kim
1 L ]

P,

DOW DIGITAL HERSTORY WITH HELEN HSU

not being an academic, she was invited to write a
book choerer She prompHy asked a co||eogue fo
be her book chapter partner because "you don't
have to be good at everything — that's why we

have collaborations!”

When Michi asked which career she would have
chosen if she had not become a psychologist,
Helen admitted she would be “sitting in trees and
writing books off in a jung|e somewhere” Her
father and cousin write books. | forgot to ask why

she said, 'in a jungle somewhere.

As an Asian American female psycho|ogis+ mysehc,
| notficed that | end up grinning, nodding, and
sometimes tearful when inspirational and humble
people like Helen share their stories during these
interviews. | am gro+e1(u| that the Division on
Women created this project and that Michi is such
a talented and creative interviewer, giving us such
intimate access to the stories of our esteemed
mentors, colleagues, and leaders. | can never be
reminded enough about how badly ‘imposter
syndrome” can damage us. Helen helped me by
really emphasizing the importance of pushing
Forword, Finding our peop|e, and knowing

that if it's not a good fit, it's okay to leave.

L
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W Reflection on

Standards

in Psychology and Deeper Learning and
Understanding of Sikolohivang Pilipino

1 By Samantha J. Benavidez-Walsh, MS

As a Fi|ipino researcher, there are Jrhings that I've had to come to
terms with o|uring my groduo’re student career, and one of them
was the "gold standard” in psychology. "Gold standard” generally
refers to what the field considers top tier, among which can be
practices, measures, methods, efc. that are supposed to give us the
best result. And | get it. It is important to use things that have
proven to be reliable over time. But a lot of these are from Western
cultures or, as we say in general psychology classes, WEIRD

(Western, Educated, Industrialized, Rich, and Democratic) societies.

The seminal articles that are presen’red in most textbooks are done
by White researchers on White folks. Jeffrey Arnett even reported
in a 2008 article for the American Psycho|ogis’r that 95% of

research participants in psycho|ogy research represent on|y 12% of

the world’s popu|o’rion. Twelve percent. This then suggests that
most of these "go|d standards” are not necessori|y opp|icob|e to

everyone. So Why do we insist on using them?
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W.E.I.LR.D

“THE WEIRDEST PEOPLE IN THE WORLD?"

o 22%
98% wisTiae
OF THE
SAMPLES
WERE FROM
WESTERN
INDUSTRIALIZED
COUNTRIES

96%
.. OF THE STUDIES REPRESENT
12%

OF THE WORLD POPULATION

subpopulation?

UNIVERSITY AUTHORS

C ) u.s.
99% WESTERN

COUNTRIES

Beopyright Institute of Cultural Intelligence

BEHAVIORAL AND BRAIN SCIENCES (2010)

During lost year's AAPA Conference, a few of my
colleagues and | (shoutout to Angela, Molly, Linsey, and
Natashal) facilitated @ Courageous Conversation session
cenfered around AANHPI graduate students navigating
W hite and  how White

supremacy CUH'UI’Q choroderis’rics S|'10W up in many ways.

predominonﬂy institutions
In this conversation, | talked about this exact issue and
how this is an exomp|e of the “one rithr Woy" being

(see Okun, 2021). We tout these ‘gold

standards” as universo”y genero|izob|e and opp|icob|e,

promoted

and many alternative models and approaches receive
pushback. I've heard stories from colleagues who had to
Figh’r fo use a non-traditional, non-Western method and
ﬁgh’r to use an odop’red measure that is more cu|’ruro||y
appropriate for their sample. Why is it an uphill battle for
us to use the methods that will benefit not only our

participants but the field as well, even if not considered

the “gold standard?”

AI’IO'H’W@I’ persono| exomp|e O]( hOW H’IIS icleo O]C 90|C|

standard” has influenced me is Jrhrougl’] literature searches.
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Can we assert that a particular behavior
is universal when the studies were
based on the sampling of a single

(e 6&0s(
500805
&§500s8

[T |hese are from
Western cultures or,
as we say in general

psychology classes,
WEIRD (Western,
I-ducated,
Industrialized, Rich,
and Democratic)
societies.

And moybe this is just me, but when doing a literature
search, | tend to filter for studies done in Western
countries and ignore those that were done anywhere else.
"That won't opp|y for this context” is what | fell mysehc.
But when | reflect on this justification, | think I've always
had this biased attitude. Where did this come from? One
reason | could think of is the fact that I've always been
encouroged to look at high impact joumo|s. True, these
journals are harder to publish in, and the process may be
more rigorous. However, when you look at what articles
are in these journals, most of them will be from Western
countries (or like the textbooks say, WEIRD societies).
Recenﬂy, while Working on a paper with a co||eogue and
our advisor, | asked if we had to focus on the articles that
focused on the United States. Our advisor said, ‘No, this
phenomenon is something that people around the world

experience— so Why should we limit ourselves to on|y

studies in the US context?” And they're right.
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The act of asking
questions gives
researchers some power
over the participants

7 i 3 E N R \
image from the Psychologist World

GOLD STANDARDS: SIKOLOHIYANG PILIPINO

The issues and topics we research on
do not only happen in one place, and
the context often adds a lot to the
story of how much impact it could
have for the individuals in different
situations. While these studies may not
opp|y to the spechcic context we are
doing our research in, it is sfill gooo|
practice for us to be aware and to let

our audience know about advances in

the fopic in other confexts.

This reflection of the "go|o| standard” in
psycho|ogy has led me to find ways of

resisting these  biases and  be
intentional about my own process of
research. Leorning and froining for my
grodqure studies in a predominonﬂy
White institution, o space where
W hiteness is centered, has led me to
appreciate learning about
Siko|ol’1]ycmg Pi|i|oino (SP; Fi|ipino
Psychology) in my undergraduate
courses af the University of the

Philippines.

| did not understand the importance of
it back then, but my groduo+e training
has led me to reflect on it more and
more as well as seek a deeper
undersfonding of it. | recen’r|y had the
opportunity to attend a seminar on
Sikolohiyang Pilipino by the
Pambansang Samahan sa
Sikolohiyang Pilipino (PSSP; National
Orgomizoﬁon of Fi|i|oino Psycho|ogy)
and while it was difficult to attend a
session well info the eor|y Woking
hours of 7.00 am, | learned so much
and wanted to share my bigges+

’rokeowoys.

First, SP  values focus a lot on
community. In every sfep of the
project, community participation s
encouraged. Researchers acknowledge
that the participants are the experts of
their experiences. It also is important
that if af adll possib|e, community
members are included and consulted
about the process. Aside from this,
there is an emphosis on how the
me+hoo|o|ogy and research questions
are ‘fit" for the level of re|o+ionshi|o
that the parficipants and researchers
have. In SP, the level of researcher-
parficioant  rapport dictates  the
methods, which both dictate the
quo|i+y of data go’rhered This means
that if you want to ask  the
parficipants to talk about a sensitive
fopic or someJrhing ex+reme|y persono|,
el have to make time to build «
deeper re|o+ions|'1i|o with them that will
allow them to feel comfortable to
share  these details  with you.
Otherwise, be prepored for po+en+io||y

unreliable or invalid data.
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Second, based on the idea that
researchers and parficipants are on
Foo’ring,

equo| parficipants are

encouraged to  ask  researchers
questions, and the lotter should be
prepored to share their stories as well.
The act of asking questions gives
researchers some power over the
participants, and moking this a mutual
exchange gives the power back to the

participant.

Lastly, SP  researchers dont kid
themselves as being “entirely objective”
of the research. They acknowledge
that they have their own biases and
personal experiences through which

Jrhey are viewing their data and the

issue at hand.
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Youtube thumbnail by Trisha Baraquiel

One thing that I've been taught for
the longest time in psychology was
that we must be ‘“objective.” And |
think this was a reaction to being told
that psychology was not a “science.”
But | believe, we as researchers should
acknowledge that we are never truly
objective.  Even in  quantitative
on0|ysis, we view the numbers and
interpret them Jrhrough our lens. We
draw conclusions based on what we

know to be true.

There is more conversation to be had
about  the
psycho|ogy‘ And moybe I'm the on|y

standard”  in

‘gold

one who feels this way.

Regardless of what you think of this
fopic, | think we can agree Jrhough
that there is still much to be done
before psycho|ogico| research and its
and
cu|+uro||y appropriate for the rest of
the world. It is our job fo lead by

Jrru|y opp|icob|e

findings are

exomp|e fo bring about this chonge.




WHERE ARE YOU
FROM AGAIN?

The role of culture, community
and colonialism.

BY NESHAY MALL, M.ED

still remember the first nithr when | flew info the
United States. A small town covered in a blanket

of white snow, with dark, b|urry skies and

b|is+ering cold. As a part of the great Indian
diosporo that grew up outside of India (in my

case this was Kuwait), | came to the United States as an

international undergroduo+e transfer student and sfoyed for

over seven years. When | came to the United States, |

felt... liberated. | was born in Kuwait, with Indian

no+iono|i+y, now a Canadian permanent resident, but the

Photo courtesy of Neshay Mall

United States is my home. Not osimp|e answer fo

“Where are you from?!" As an Indian woman practicing Catholicism in Kuwait, | was no stranger to racism,
discrimination, and sexism. My experiences in the United States brouthr to |ig|’1+ my intersectional identities as an Asian,
Middle Eastern, Catholic woman, a by—produd of colonial India and conservative Kuwait. M\/ passion for education,
o|eve|oping meoningfu| re|o+ionships, and seizing unique life opportunities Jrouthr me resilience, compassion, empoJrhy,
and perseverance. At this time, | also quick|y became conscious of the need for awareness of mental health and

cou nse|ing services among international students like myseh( in the United States.

| was coneronHy exposed to the cultural stigmas and notions attached
to mental health in my persono| and academic life growing up. W hile

WaS born in it is well established that the international community often shies

away from using available mental health resources, | feel that these

<uwait’ With resources dre not prioriﬁzed by or inclusive of the system for

international students like myseh(. This motivated me to pursue my

M : : PhD. in psycho|ogy where | would have the opportunity of |e0rning
ndian nationality,

multicultural skills and opp|\/ing scientific Jrheor\/ and research to

practice, to eFFechive|y intfervene in educational, emotional, and

nOW a Canadlan behavioral arenas with international individuals and their families in a

permanent university setting.
. Cou nse|ing for international students has often been neg|ec’reo|. During
reSIdent, but the a g|obo| pcmdemic, international students, students of color and
. . immigrants face unique yet similar c|’10||enges to that of others in an
Unlted States IS educational system, often Jraking a toll on their mental health,
psychosocio| o|eve|opmen+, and iden+i+y o|eve|opmen+ (Koo et al,

my home. 2021). This is often seen through signs such as poor academic

per]cormonce, lack of sense of be|onging, iso|o+ion, depression, and

anxiety to name a few.
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As a researcher, during the Fall 2020 semester, | conducted a eruo|y
on the psychosocicd deve|opmen’r of international students of color, the
inJrersechionoh’ry of their identities and its impact on u+i|izing campus
resources durmg a fime of a g|obo| pondemic and systemic racism.
This s’rucly drove me to serve my very own community. | initiated a
new por+nership to provide free counse|ing services to international
students, staff, and Focu|’ry on our campus. Hoving the opportunity to
work with this popu|c1+ion in these settings allows me to make a
difference by encouraging resi|ience, recovery, and most impor+on+|y, a

sense of be|onging.

In my doctoral program, | learned to appreciate my own intercultural
experiences and cho”enges while gaining a deeper unders+ono|ing of
my identities as a g|obo| ambassador in training, Jreoching, and
research. However, there was somefhing missing. | s+rugg|eo| to find a
sense of belonging among my peers and colleagues, who may not
understand the impact of my. |egc1| status on my education or the need
for me fo read a porogroph twice to comprehend the material, even

+houg|f1 Eng|ish is my first |onguoge. | missed my bicultural herHoge

and a sense of connection with the international communi’ry[

Photo courtesy of Neshay Mall

| found my missing piece when | began to actively
involve myself in the Indian Association

| found my missing piece when | begon to oc+ive|y involve mysehC in the

Indian Association, a student-run club that promotes awareness of and
spreods Asian Indian culture on campus. Even Jrodoy, ce|e|oro’ring
festivals like Holi (The Festival of Co|ors) in March and Diwali (The
Festival of Lithrs) in October are some of my favorite moments with
the community. The campus community comes Jroge’rher with peop|e
from all walks of |iFe, wearing colorful Indian c|o’rhing and brigh’r smi|es,
doncing and performing to joyous Bo||ywood music, all while enjoying
delicious festival dishes like Butter Chicken, Naan, and gu/ob jamuns
(an Indian dessert). | saw myself playing various roles as a community
member, researcher, student, and +|'1eropis+ to serve this international

community.

Providing mental health services to international students allows me to
give back to the very community | live in, chonge ideas, address notions
of stigma and systems, share know|edge, build re|0+ionshi|os, and make
a difference in peop|e's lives. [t gives me a space to be mysehf and
engage in efforts to reduce inequities  among disodvonh:xged
communities. |If you supervise, menfor, s’ruo|y, or work with an

international student, remind, support, and encourage them to find a

sense of be|onging, their ‘missing piece,' and a sense of cultural

connection, like | did. Photo courtesy of Neshay Mall
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ALONE IN-BETWEEN

| don't know if I'm white or Asian, Jrhough I'm both. | don't know if I'm cis or trans; he or
they, or both. If I'm privileged or oppressed, but I'm both. Traumatized or powerful, yet
both. | don't even know who | even am, but who | am is all | have. | can be anyone, but |
don't know who | want to be. | end up being everything to everyone, anything to anyone,

but never me. Seen a million different ways, but never as | am. "The one" to no one.

In a room of white people, | at once become more white and more Asian. Assimilating to
the dominance of the room, but also s’ricking out for my differences. In a room of Asian
people, | feel seen, | feel more Asian. Yet never Asian enough. Feeling pulled in every

direction; many things ot once, but oll diametrically opposed.

‘In-between” in so many ways; there's never a space where | simply fit. | have yet to
decide if | even want to fit. | am my own model, my own pathway. Getting closer to

myse|F, but further from others. Unattached, untethered, and ﬂooﬁng out in uncharted

space - OlOﬂe.

by Ben Gulick, MA
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REFLECTIONS ON
MARRIAGE AND SOUTH
ASIAN IDENTITY:

NUANCE, NOSTALGIA, AND INTERRACIAL

RELATIONSHIPS

By Sara Ahmed BS

About a year into my Master's degree in Counse|ing, a
co”eogue and | pres.enJred in our Morrioge and Fomi|y
Counsehng class on the dynomics of re|o+ionships between
couples who identify as South Asian American. Through
secondary literature, as well as our own personal
experiences, my co||eogue and | discussed topics such as
orronged marriages, the impact of in’rergeneroﬂond
Fomi|y re|o+ionships on marriages, the influence of genoler

roles, the impact of g|obo|izo+ion on occuHurqun, and

]

patterns of |'1e|p—seekmg behaviors. We emphasized the
comp|ico+eo| nature of these fopics, as well as the fact that
[, a second—generoﬁon South Asian Indian American, and
she, a Pakistani international student, have vos+|y different
experiences. We tried to emphasize that although
America has tried to paint us oll as homogeneously
‘brown,” we all come with comp|e>< identities and each
one is worthy of deep understanding. Following our
presentation, the class éngoged falets] |ive|y discussion
around our topic. The topic of inferracial marriage within
the South Asian community was brought up, and |
4 shared my persono| experience of being married to a

- white man. | spoke brieﬂy abolt the diﬁ(ictu that my
decision to marry him came with-the difficulties of
infernally battling if | am a “sellout’ to my culture and to

my peop|e, the difficulties of not speoking my mother

tongue with my
partner, the difficulties
of heoring Whispers of
people using the word ‘fetish’

or ‘brown fever." | spoke about
how, as a South Asian American
woman, sometimes it feels like you just cant win. A
classmate raised their hand and offered up, "Have you
tried to cook together? Perhaps creating a dish from both
his culture and yours might be a way to integrate
cultures.” Now, at that moment, | had+wo +|'10ug|f1+s. One:
If only it were that easy! Two: Why would | want to

combine m c/e/icious, com /ex, spicy curries with his ...
Y P erey:

mac and cheese? W hite bread? No thanks.

My first Jrhouthr is s|igh+|y more pertinent. If on/y it were
thaot easy. For many South Asian Americans, the last
word that comes to mind when thinking of marriage is
‘easy.” During my wedding week (yes, week) | was
teary-eyed for most of it thinking about the sacrifices my
parents made so that | could pursue my dreams in this
country. | was Jreotry-eyed Jrhinking of the wonderful,
joyFu|, and boisterous celebration that marriage is in my
culture. | was teary-eyed thinking of the respect for

tradition that has carried on in my culture for centuries.
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| wads +eory—eyeo| (and |oughing a little) at the
designoJred uncle who had to carry the iPad

around all Week, FoceTiming loved ones back in-

India to include them in the celebrations. With all
these  beautiful moments, there were also
cl’]o”enging ones. Someone said to me, "\)\/eddings
are a sham-why would anyone do so much just
for something that takes a trip to city hall and a
piece of paper? | had another white colleague
share with me, 'l don't know why: Indians spend so
much fime and money on Weddings; | grew up
poor, so | actually know the value of money. It has
no hold on me.” How could I explain to this
individual that my parents came to the United
States with ju's+ the clothes on their backs and a
handful of money? How could | exp|oin that my
mother, 2] years old, and me, 5 weeks old,

endured the 20-hour flight to India just to escape

the loneliness of |iving in Pennsylvonio in

Trying to fit in with my both North Indian and
South Indian families (my mother is. from the
north end my father is from the south; anyone
who is Desi understands that even that marriage
is full of nuancel). Trying to fit in with my
husband's Fomi|y, with roots in the Midwest and in
Kentucky. Trying to fit in at my PWI
(Predominantly W hite Institution).sAlways trying.

When | think of the feeling-of-nostalgia, | think of
sitting on the floor in my “mother’s héme in
Mumbai, |is+ening to the rain, pee‘ing |\/chees and
pistachios with my aunt, and listening to Lata
Mangeshkar. To my husband, the feeling of
nostalgia comes with going to his grandmother's
house in Indiang, W0+c|’1ing sports, and p|c1ying
games with his family. | used to fear not fitting

5 ‘S‘@"H into his world and I'd try to mold
ég)‘;%“gg myseh( to fit, evenfuo”y left Fee|ing like

e

Dy

MY IDENTITY WILL ALWAYS BE
GRAY: ALWAYS AN IN-BETWEEN.

the dead of winter? How could | explain that my
parents sacrificed their “I'm finding myself” era of
life to ensure that every need of mine as a young
child was met? How could | explain that this
wedding was my dad’s nonverbal way of showing
his on|y douthrer that his love and sacrifice was all
for his children? There was no way to exp|0in
these sentiments to an individual who does not
understand the nuances of life and marriage for a
South Asian American. “There was no way fo
explain that for me, offen jokingly called an ABCD
(American Born Confused Desi), | am actually not
that confused. What | am not confused (read:
confident) about, is that nuances exist. The life of
someone born to immigrants is full of nuance. My
io|en+i+y will o|woys be gray; o|woys an in-

between.

a minimized version of myself. Often it feels like
this constant trying to fit in results in me feeling
like | am just too much and never enough, all at
once. | often wonder if the collective identity of
South Asian Americans feels like just that foo
much and never enough. While | dont have a
solution or answer to this por’ricu|or phenomenon, |
myself am trying to embrace nuance in my own
life. That | don't have to fit one particular mold
that, Jrhroughoqu my life, peop|e have expeded me
to fit perfectly into. Perhaps when | am older and |
look back ot my married life with my husband,
my nostalgia will be an amalgamation of lychees,

sports on the TV, rainy days, Lata Mangeshkar,

'my grondmo+her—in—|ow's home, games, and

|ough’rer.
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